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Above: NPS Group's proposed visual for Duke of Lancaster School, the new specialist school, in Fakenham

WELCOME TO SENDAT'S VIRTUAL CAREERS FAIR:
AN INFORMATION BOOKLET

15TH - 19TH FEBRUARY 2021

Join us to find out what it's like to work in our special schools and specialist provisions.

Our virtual careers fair offers a combination of live and pre-recorded sessions which aim to introduce

SENDAT and various staff members, provide information about new and upcoming projects, and provide

details about current job vacancies and employee benefits.

Our virtual careers fair offers you the opportunity to find out more about teaching, classroom support,

administration and finance, premises, catering and cleaning across our provisions.

This information booklet will help you navigate our virtual careers fair. We look forward to welcoming you.



SCHEDULE FOR THE WEEK
I f  you  have  any  i s sues  access ing  the  content ,  please  contact

hannah .cushney@sendat .academy  

LIVE LAUNCH:  MONDAY 15TH FEBRUARY
12 :30pm  -  1 :00pm  

Lawrence  Chapman ,  CEO  of  SENDAT ,  host ing  a  l i ve  l aunch  to  in t roduce  the  t rust  and

v i r tua l  careers  fa i r .  

TUESDAY 16TH FEBRUARY
Pre - recorded  v ideos  f rom  support  s ta f f ,  care  s ta f f  and  community  engagement  s ta f f

posted  on  SENDAT 's  web  page .

WEDNESDAY 17TH FEBRUARY
Pre - recorded  v ideos  f rom  teachers ,  adminis t rat ion  s ta f f  and  cater ing  teams  s ta f f

posted  on  SENDAT 's  web  page .

THURSDAY 18TH FEBRUARY
Pre - recorded  v ideos ,  f rom  Lawrence  Chapman ,  about  l eadersh ip  and  our  new

prov i s ions  (Duke  of  Lancaster  School ,  Mulber ry  and  Pei le )  posted  on  SENDAT 's  web

page .

LIVE FINALE:  FRIDAY 19TH FEBRUARY
12 :30pm  -  1 : 15pm

Lawrence  Chapman  host ing  a  c los ing  event  to  conclude  the  v i r tua l  careers  fa i r  and

answer  any  quest ions  submit ted  dur ing  the  week .

VIRTUAL CAREERS FAIR



Offer  a  cont inuum  of  spec ia l i s t  and  a l ternat ive  prov i s ion  fo r  chi ldren  and  young

people  which  i s  focused  on  achiev ing  the  best  poss ib le  s tudent  outcomes  whi l s t

fu l l y  support ing  s tudents  and  parents ;

Work  with  our  partners  in  educat ion  and  a l l  other  key  s takeholders  to  remove

bar r ie rs  that  may  ex i s t  between  di f fe rent  types  of  spec ia l i s t  prov i s ion ;

Develop  wel l - rounded  ind iv idua ls  who  can  go  fo rward  in to  the i r  adul t  l i ves

prepared  fo r  the  work  env i ronment  and  capable  of  being  independent  and

product ive  c i t i zens .

INTRODUCTION

SENDAT  i s  a  mult i -academy  t rust  dedicated  to  spec ia l  educat ion  and  spec ia l i s t

prov i s ion  in  the  eastern  reg ion .  Our  cur rent  fami ly  of  schools  inc ludes  Pr iory  School  in

Bury  St  Edmunds ,  Stone  Lodge  Academy  in  Ipswich  and  Chalk  Hi l l  in  Sudbury .

Our  schools  across  the  reg ion  support  a  range  of  needs  fo r  those  aged  between  5  and

25 .  Our  expert i se  l i es  in  Aut i s t ic  Spect rum  Disorder  (ASD ) ,  Moderate  Learn ing

Di f f icu l t ies  (MLD ) ,  Soc ia l ,  Emot iona l  and  Menta l  Heal th  (SEMH ) ,  complex

communicat ion  and  in teract ion  needs  and  behav ioura l  needs .

SENDAT  has  severa l  exc i t ing  pro jects  coming  up ,  inc luding  Mulber ry  in  Mendlesham

and  Stowupland ,  Pei le  in  Ipswich  and  Duke  of  Lancaster  School  in  Fakenham .

OUR MISSION

Our  v i s ion  i s  dr iven  by  the  bel ie f  that  a l l  chi ldren  and  young  people  should  have  the

same  r ight  to  an  exce l lent  educat ion ,  regard less  of  whether  they  have  addi t iona l

needs  of  any  k ind .  We  are  committed  to  prov id ing  th i s  in  our  range  of  prov i s ion .

Our  v i s ion  and  purpose  i s  to :

 

Below :  SENDAT 's  cur rent  and  future  prov i s ions  across  the  eastern  reg ion

ABOUT SENDAT



PRIORY SCHOOL

Pr iory  School  i s  a  spec ia l  school  fo r  s tudents ,  aged  between  5  and  18 ,  with  Moderate

Learn ing  Di f f icu l t ies  (MLD ) .  Pr iory  School  supports  divers i ty  and  a  range  of  needs  with

spec ia l i s t  teaching  and  s ta f f  who  care  about  the  young  people  they  work  with  and

who  are  dedicated  to  help ing  them  reach  reach  the i r  fu l l  potent ia l .  Pr iory  School  has

a  res ident ia l  prov i s ion  which  a ims  to  prov ide  ear ly  in tervent ion  to  ef fect i ve ly  support

young  people  and  the i r  fami l ies .  Pr iory  School  i s  located  on  Mount  Road ,  Bury  St

Edmunds .

MOUNT ROAD

Mount  Road  i s  a  spec ia l i s t  prov i s ion  fo r  young  people  with  an  Educat ion ,  Heal th ,  Care

Plan  (EHCP ) ,  who  have  aut i sm  and  chal lenging  behav iour  and  who ,  with  in tens ive

support ,  wi l l  l i ke ly  be  able  to  return  to  mainst ream  schools .  Students  tend  to  ar r i ve  in

year  5  or  6  and  l eave  in  year  8  or  9 .  Mount  Road  i s  located  on  the  Pr iory  School  s i te .

ANGEL HILL  COLLEGE

Angel  Hi l l  Col lege  i s  a  pathway  with in  Pr iory  School  Sixth  Form  and  i s  fo r  s tudents ,

aged  between  16  and  25 ,  with  Aut i s t ic  Spect rum  Disorder  (ASD ) .  Angel  Hi l l  Col lege  i s

located  on  Angel  Hi l l  in  Bury  St  Edmunds  and  i s  only  a  short  walk  f rom  Pr iory  School .

STONE LODGE ACADEMY

Stone  Lodge  Academy  i s  a  spec ia l  school  fo r  s tudents ,  aged  between  5  and  16 ,  with

Moderate  Learn ing  Di f f icu l t ies  (MLD ) .  Stone  Lodge  Academy  supports  divers i ty  and  a

range  of  needs  with  spec ia l i s t  teaching  and  s ta f f  who  care  about  the  young  people

they  work  with  and  who  are  dedicated  to  help ing  them  reach  the i r  fu l l  potent ia l .

Stone  Lodge  Academy  i s  located  on  Stone  Lodge  West  Lane ,  Ipswich .

CHALK HILL

Chalk  Hi l l ,  fo rmer ly  Hampden  House ,  i s  fo r  boys ,  aged  between  8  and  14 ,  who  have

been  exc luded  or  are  at  r i sk  of  permanent  exc lus ion  f rom  mainst ream  schools .  We

bel ieve  that  with  the  r ight  support  fo r  the i r  Soc ia l ,  Emot iona l ,  Menta l  Heal th  (SEMH )

needs ,  s tudents  can  manage  the i r  behav iour ,  re -engage  pos i t i ve ly  with  l earn ing  and

prepare  fo r  l i fe  as  success fu l  l earners ,  employees  and  c i t i zens .  Chalk  Hi l l  has  a

res ident ia l  prov i s ion  which  a ims  to  prov ide  ear ly  in tervent ion  to  ef fect i ve ly  support

young  people  and  the i r  fami l ies .  Chalk  Hi l l  i s  located  on  Cats  Lane ,  Sudbury .

OUR PROVISIONS



MULBERRY

SENDAT  i s  work ing  with  John  Mil ton  Academy  Trust  and  Suf fo lk  County  Counci l  to

support  a  new  spec ia l i s t  prov i s ion  set  to  open  in  September  2021 .  Mulber ry  wi l l

prov ide  key  s tage  2  c lasses  at  Mendlesham  Pr imary  School  and  key  s tage  3 -4  c lasses

at  Stowupland  High  School .

Students  at  Mulber ry  wi l l  benef i t  f rom  being  able  to  access  mainst ream  c lasses  and

and  spec ia l i s t  SEND  c lasses  in  order  to  meet  the i r  personal  educat iona l  deve lopment

needs .

SENDAT  wi l l  employ  and  manage  the  spec ia l i s t  s ta f f  at  Mulber ry .

PEILE

SENDAT  i s  work ing  with  Act ive  Learn ing  Trust ,  Chantry  Academy  and  Suf fo lk  County

Counci l  to  support  a  new  spec ia l i s t  prov i s ion  set  to  open  in  January  2022 .  Pei le  wi l l

prov ide  key  s tage  3 -4  c lasses  at  Chantry  Academy  fo r  s tudents  with  Cogni t ion  and

Learn ing  Di f f icu l t ies  and  Moderate  Learn ing  Di f f icu l t ies  (MLD ) .

Students  at  Pei le  wi l l  benef i t  f rom  being  able  to  access  mainst ream  c lasses  and

spec ia l i s t  SEND  c lasses  in  order  to  meet  the i r  personal  educat iona l  deve lopment

needs .

SENDAT  wi l l  a lso  employ  and  manage  the  spec ia l i s t  s ta f f  at  Pie le .

DUKE OF LANCASTER SCHOOL

SENDAT  i s  del ighted  to  be  opening  Duke  of  Lancaster  School ,  a  new  spec ia l  school  in

Fakenham ,  North  Nor fo lk .  Duke  of  Lancaster  School  wi l l  prov ide  a  modern  spec ia l i s t

learn ing  env i ronment  fo r  up  to  100  chi ldren  and  young  people ,  aged  between  5  and

16 ,  with  aut i sm  and  complex  communicat ion  and  in teract ion  needs .

The  new  spec ia l  school  i s  cur rent ly  being  bui l t  on  the  s i te  of  the  fo rmer  Fakenham

Sixth  Form  Col lege ,  on  Wel l s  Road ,  as  part  of  Nor fo lk  County  Counci l 's  £ 120  mil l ion

programme  to  t rans form  spec ia l  educat ion .  

Duke  of  Lancaster  School  wi l l  support  divers i ty  and  a  range  of  needs  with  spec ia l i s t

teaching  and  s ta f f  dedicated  to  help ing  young  people  achieve  to  the  best  of  the i r

potent ia l .

NEW PROJECTS



NEWS -  08 FEBRUARY 2021

Plans  are  progress ing  at  speed  fo r  Duke  of  Lancaster  School !

We  recent ly  announced  the  new  spec ia l  school 's  name  and  conf i rmed  the

appointment  of  i t s  new  headteacher .  We  a lso  announced  that  the  appointed

const ruct ion  f i rm  s tar ted  to  l ay  the  foundat ions  on  s i te  ear l ie r  th i s  year .

Below :  progress  at  the  const ruct ion  s i te  as  foundat ions  are  poured

We  are  l aunching  a  s ix -week  publ ic  consul tat ion  fo r  Duke  of  Lancaster  School  f rom

Monday  22  February  and  Sunday  4  Apr i l .  The  a im  of  the  publ ic  consul tat ion  i s  to  give

loca l  people ,  inc luding  parents ,  res idents ,  community  groups ,  school  l eaders ,

parent /carer  organisat ions  and  others ,  the  chance  to  express  the i r  v iews ,  and  ask

quest ions  about  a  range  of  i s sues ,  such  as  plans  fo r  the  s i te ,  access  and  t ransport ,

how  the  school  wi l l  operate  with in  the  loca l  community  and  i t s  v i s ion  and  ethos .

Below :  NPS  Group 's  proposed  v i sua l  fo r  the  Duke  of  Lancaster  School

DUKE OF LANCASTER SCHOOL



Establ i sh  a  l earn ing  community  in  which  s ta f f  and  s tudents  cont inua l l y  seek  to

improve  the i r  knowledge ,  sk i l l s  and  unders tanding ;

Ensure  a l l  s ta f f  are  ent i t led  to  ef fect i ve ,  susta ined  and  re levant  profess iona l

deve lopment ;

Prov ide  a  wide  range  of  opportuni t ies  fo r  s ta f f  to  deve lop  the i r  profess iona l  sk i l l s ,

knowledge  and  expert i se .

SENDAT 's  di rectors  and  l eadersh ip  team  bel ieve  that  ef fect i ve  induct ion  i s  one  of

the  best  ways  to  welcome  and  in tegrate  new  members  of  s ta f f  in to  the

organisat ion  and  to  ensure  they  set t le  in  and  are  able  to  work  ef fect i ve ly  and

ef f ic ient ly .  Induct ion  takes  place  at  a  number  of  l eve l s  and  invo lves  contr ibut ions

f rom  a  range  of  people  and  agenc ies .

SENDAT'S  VISION

We  bel ieve  our  s ta f f  are  our  most  important  asset .  Without  the  sk i l l s  and  knowledge

of  our  s ta f f ,  our  s tudents  would  not  enjoy  school ,  fee l  sa fe  or  heal thy ,  have  the

opportuni tes  to  contr ibute  to  the  wider  community  or  achieve  economic  wel lbe ing .

We  bel ieve  a l l  col leagues  should  have  equal  opportuni t ies  to  cont inua l l y  deve lop

the i r  sk i l l s  in  order  to  meet  the  diverse  and  changing  needs  of   s tudents .  We  bel ieve

a l l  col leagues  should  be  proact ive  in  ident i f y ing  and  meet ing  the i r  profess iona l

deve lopment  needs .

SENDAT  a ims  to :

Below :  school  counc i l  and  l essons  at  Pr iory  School

SENDAT EMPLOYEE BENEFITS

Induct ion tra in ing for  new staf f :

WORKING AT SENDAT



Simplyhea l th  covers  chi ropody ,  denta l  serv ices ,  diagnost ics ,  heal th  assessments ,

hospi ta l i sat ions ,  new  chi ld  payments ,  opt ica l  serv ices ,  prescr ipt ions ,  profess iona l

care ,  a  f ree  and  conf ident ia l  serv ice  ca l led  MyWel lbe ing ,  and  appl ies  anywhere  in

the  European  Economic  Area .

Occupat iona l  heal th  serv ice  keeps  employees  heal thy  and  sa fe  whi l s t  in  work  and

manages  any  r i sks  in  the  workplace  that  are  l i ke ly  to  give  r i se  to  work - re lated  i l l

hea l th .

Once  you  s tar t  teaching ,  you ' re  contractua l l y  enro l led  in to  the  Teachers '  Pens ion

Scheme  and  your  temporary  Teachers '  Pens ion  number  becomes  permanent .  

Benef i t s  of  the  scheme :

I t  prov ides  you  with  an  income  fo r  your  ret i rement  and  you  can  take  part  of  your

pens ion  as  a  tax - f ree  lump  sum  when  you  ret i re .

You  and  your  employer  pay  contr ibut ions  towards  the  cost  of  your  pens ion .  I t 's  a

great  way  to  save  fo r  your  future  and  a lso  pay  a  l i t t le  l ess  tax  every  month

(you ' re  taxed  on  your  sa la ry  af ter  your  pens ion  contr ibut ion  has  been  deducted ) .

Your  pens ion  benef i t s  are  fo r  you  and  your  loved  ones .  I t  doesn ' t  belong  to  your

employer  or  the  government .

As  long  as  you ' re  in  e l ig ib le  employment ,  your  pens ion  s tays  with  you

throughout  your  teaching  career .

You  can  check  what  benef i t s  you ' re  bui ld ing  up  at  any  t ime  us ing  your  onl ine

benef i t  s tatement .

I t  i s  a  def ined  benef i t  scheme  based  on  your  annual  pens ionable  earn ings  and  i s

re -va lued  each  year  ra ther  than  a  scheme  re l iant  on  how  investments  per form .

You  can  see  what  pens ion  benef i t  you 've  bui l t  up  and  can  ca lcu late  how  much

pens ion  you ' l l  rece ive  at  your  chosen  ret i rement  date .

More  in format ion  i s  ava i lab le  at  www . teacherspens ions .co .uk

The  LGPS  gives  you  secure  benef i t s  at  a  low  cost  to  you  and  your  employer  pays  in

too .

The  LGPS  i s  a  tax -approved ,  def ined  benef i t  occupat iona l  pens ion  scheme  which

was  set  up  under  the  Superannuat ion  Act  1972  ( in  the  future ,  scheme  ru les  wi l l  be

made  under  the  Publ ic  Serv ice  Pens ion  Schemes  Act  2013 ) .  The  LGPS  was

contracted  out  of  the  State  Second  Pens ion  scheme  (S2P )  up  unt i l  5  Apr i l  2016 .

From  6  Apr i l  2016 ,  ' the  contracted  out '  s tatus  ceased  to  ex i s t  fo r  a l l  pens ion

schemes  due  to  the  in t roduct ion  of  the  s ing le  t ie r  State  Pens ion .

The  LGPS  meets  the  government 's  s tandards  under  the  automat ic  enro lment

prov i s ions  of  the  Pens ions  Act  2008 .

Employer  funded healthcare  scheme:

Occupat ional  health  serv ice :

Teachers '  Pension Scheme:

Local  Government  Pension Scheme (LGPS) :

WORKING AT SENDAT



The  amount  of  pens ion  you  earn  in  a  scheme  i s  worked  out  each  year  and  added  to

your  pens ion  account .  The  tota l  amount  of  pens ion  in  your  pens ion  account  i s

reva lued  at  the  end  of  each  scheme  year  so  that  your  pens ions  keeps  up  with  the

cost  of  l i v ing .  The  LGPS  i s  secure  because  the  benef i t s  are  set  out  in  l aw .

Six  Profess iona l  Development  days  (PD  days )  are  used  to  address  whole  school

deve lopment  pr ior i t ies  wherever  poss ib le .  

The  CPD  l eader  wi l l  use  the  t ra in ing  and  deve lopment  needs  ident i f ied  dur ing

per formance  management  and  induct ion  programmes ,  the  deve lopment  needs

ident i f ied  in  the  School  Improvement  Plan ,  and  team  plans  to  in form  a  t ra in ing

and  deve lopment  ca lendar  and  to  a l locate  resources  to  meet  ind iv idua l  needs .

We  encourage  s ta f f  to  deve lop  the i r  own  profess iona l  deve lopment  records .  This

record  can  be  used  to  mainta in  a  personal  account  of  s ta f f 's  qual i f i cat ions  and

profess iona l  deve lopment ,  and  to  ev idence  progress  towards  appra i sa l  ta rgets .

The  school  cur rent ly  uses  SIMS  and  s ta f f  are  encouraged  to  keep  th i s  up - to -date

with  the i r  own  t ra in ing  records .

Al l  s ta f f  are  encouraged  to  use  profess iona l  deve lopment  act iv i t ies  to  mainta in  and

gain  profess iona l  qual i f i cat ions .

Qual i f icat ions  re lated  to  the  s tatutory  requi rements  of  the  school  are  fu l l y

supported  ( i .e . :  f i r s t  a id ,  chi ld  protect ion  and  heal th  and  sa fety ) .

Where  career  deve lopment  depends  on  the  achievement  of  nat iona l l y  recognized

and  centra l l y  funded  qual i f i cat ions ,  fu l l  support  i s  of fe red  where  funding  permits .

Where  there  i s  a  c lear  l ink  to  achievement  of  profess iona l ,  school  and  pupi l

ta rgets ,  support  wi l l  be  of fe red  where  funding  permits .

The  Cyc le  to  Work  scheme  i s  a  tax -exempt  government  in i t ia t i ve .  The  scheme

permits  employees  a  tax  exempt ion  whereby  they  save  on  income  tax  and  nat iona l

insurance  contr ibut ions  by  hav ing  the  cost  of  the i r  bike  and  equipment  deducted

f rom  the i r  gross  sa la ry  v ia  sa la ry  sacr i f i ce .

Payment  i s  made  in  the  fo rm  of  in terest - f ree  monthly  ins ta lments .

Each  autumn ,  we  of fe r  s ta f f  a  voucher ,  which  can  be  used  at  most  pharmacies ,  to

rece ive  a  f lu  vacc inat ion .

Career  development :

Profess ional  qual i f icat ions :

Cycle  to  Work scheme:

Flu  vaccinat ion:

More  in format ion  about  employee  benef i t s  i s  ava i lab le  f rom  SENDAT  HR .

WORKING AT SENDAT


